Clergy Role Description

Diocese of Durham

Role description signed off by: Archdeacon of Auckland 	Date: Sep 2025
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development
Review, alongside the setting of objectives.

Details of Post

Role Title: 					Priest-in-Charge
Name of benefice: 				St. Stephen’s South Shields
Deanery: 					Jarrow
Archdeaconry: 					Sunderland
Initial point of contact on terms of service: 	Diocesan Secretary
	


1. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'. Within this the four core priorities are to: 
· Energise Growth
· Engage with Children, Youth and Young People, 
· Challenge Poverty and 
· Care for God’s Creation.

In addition to the priorities, the Diocese is working to a Transformation strategy, and the expectation is that all our clergy will participate in this. Diocesan Transformation is designed to enable a future that leads to missional growth and financial sustainability for our churches and diocese.

Safeguarding
The Diocese of Durham is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment.

General

· To share with the Bishop in the cure of souls in this parish, in line with the Diocesan Vision, Priorities and Plan described above. 

· To be Priest-in-Charge of this parish, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015. Specifically, the Priest-in-Charge must give due regard to safeguarding policy and practice. 

· To work with the PCC towards the development of the church (both the people and their building) so that the church is sustainable and effective in mission.

· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are enabled to live as disciples of Christ.

· To nurture, discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parishes; to seek to identify potential future leaders and ministers.  

· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.

· To collaborate within the deanery in mission and ministry and, through the Deanery Plan, participate in the shaping of ministry as resources and opportunities may require.

· To be proactive and persistent in seeking the fullest degree of ecumenical cooperation wherever possible.


Specific

· To discern and develop a clear vision and strategy for mission, evangelism and ministry in the parishes.

· To help the PCC and the congregation to develop their mission and ministry, showing leadership in this area while working collaboratively. 

· To enable people to grow as disciples, nurturing new and established Christians and helping the church to become better at discipleship-development in and through its worship and activities.

· To be a leader, an enabler, a teacher and encourager in the Spirit who will help grow the worshipping community of the church. 

· To help the church engage with children, teenagers and young adults and create opportunities to involve them in new church and discipleship activities.

· To facilitate the flourishing of intergenerational relationships.

· To continue the church’s commitment to being a more environmentally friendly church

· To actively seek partnerships and collaboration with local people and organisations in pursuing the mission of the church.  


2. Key Contacts

· Churchwardens and members of the PCC.
· Clergy of the deanery, Area Dean of Jarrow, and Archdeacon of Sunderland.
· Ecumenical colleagues.
· Governing body of Hadrian Primary School.
· Local Community Centre, South Tyneside College, Peoples Mission Church, Sea Cadets of South Shields. 
· Local elected members and community leaders.


3. Role Context

This is a time-limited, 1.0 FTE appointment of 5 years, after which, the role will be reviewed to determine its long-term viability. The post is under Common Tenure and is funded 50/50 by the Durham Diocese Board of Finance and the Diocese of Durham Transformation grant from the Strategic Mission and Ministry Investment Board.

St Stephen’s is situated in the lively northern town of South Shields. Lying on the south bank of the mouth of the River Tyne, where it meets the North Sea, it is located 7.5 miles to the east of Newcastle, 7.5 miles northeast of Gateshead, and 6.5 miles north of Sunderland. South Shields is moderately sized with a population of around 75,000 people. Despite its size, it still has a communal and neighbourly feel to it.

St Stephen’s has a desire to be a church that creates disciples who share the love of God in Jesus Christ with the parish. 

On average, we have around 40-50 people joining us on any given Sunday, with around 60 people in our worshipping community. Our congregation has nearly doubled in size since pre-Covid and the church is praying that the Lord will continue adding to these numbers.

As such, St Stephen’s are searching for an enthusiastic and energetic new Priest-in-Charge who loves Scripture, encourages the growth of disciple-making disciples, St Stephen’s are searching for an enthusiastic and energetic new Priest-in-Charge who loves Scripture, will encourage us to grow as disciples, and who will help the church reach out to young people and families.



4. Person Specification:


Essentials
· Believes in the supreme authority of Scripture and is committed to keep Scripture central to the teaching and practice of the church.
· Accessible and inspiring preacher who encourages and challenges us to live out our faith.
· Active and faith-filled leadership.
· Collaborative and open to new ideas, bringing enthusiasm and energy to our church life.
· An empathetic pastoral worker, who is a good listener with a good sense of humour.
· Willingness to work with local churches and participate in community life.
· Has a missional heart and a desire to see people come to know the love of God in Jesus Christ.
· Passionate about children’s work and relates well to young people and families.
· Deep love of God.

Desirables
· Someone who is able to hold the classic and the contemporary together, respectful of traditions but willing to explore new ways of worship.
· Imaginative and out of the box thinker.
· Hospitable in a neighbourly culture,

