Diocese of Durham

Role description signed off by: 	Archdeacon of Durham			Date: December 2025
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development Review, alongside the setting of objectives.

1. Details of Post
Role Title:	Team Rector
Name of benefice: 				Billingham
Deanery:					Stockton
Archdeaconry:					Auckland	
Initial point of contact on terms of service:  	Diocesan Secretary

2. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'.  Within this the four core priorities are: 
· Energising Growth
· Engaging with Children, Youth and Young People 
· Challenging Poverty 
· Caring for God’s Creation

In addition to the priorities, the Diocese is working to a Transformation strategy, and the expectation is that all our clergy will participate in this.  Diocesan Transformation is designed to enable a future that leads to missional growth and financial sustainability for our churches and diocese.
The Diocese of Durham is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment
General

· To share with the Bishop in the cure of souls in these parishes, in line with the Diocesan Vision, Priorities and Transformation Strategy described above. 

· To be the Parish Priest to this parish, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015.

· To work with the PCCs towards the development of the local churches (both people and building) so that they are sustainable, and effective, in mission.

· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are more able to live as disciples of Christ.

· To nurture discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parish; and seeking to identify potential future leaders and ministers.  
· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.

· To collaborate within the deanery in mission and ministry, and to participate in the shaping of ministry as resources and opportunities may require.

· To be proactive and persistent in seeking ecumenical cooperation wherever possible.

Specific 

· To collaborate with and work alongside the Team Vicar.

· To build upon and encourage relationships with local schools and encourage engagement between the churches and local schools. 

· To explore new opportunities for engaging with children and young people, including the possibility of having a chaplaincy arrangement with the local secondary school.

· To discern the scope for beginning a new worshipping community out of Together @ 3 congregation.

· To lead change and transformation creatively and collaboratively.

· To enable church members to grow as disciples, encouraging lay ministry, recognising the vocation of all God’s people, identifying and developing the gifts that God has given his people. 

· To value, encourage and develop the worship traditions of the churches.

3.   Key Contacts
· Team Vicar
· Churchwardens and PCCs
· Area Dean, Lay Chair, deanery colleagues (including retired clergy)
· Archdeacon of Auckland
· Mission, Discipleship and Ministry Team
· Heads of local schools
· Civic leaders, including local councillors 

4. Role Context

Situated on the opposite side of the Tees to Middlesbrough, Billingham is a moderate-sized town of around 38,000 people. Billingham is an industrial town with strong links to the chemical industry – which is still a part of the town today. In addition to a strong chemical industry, there are a variety of food-related businesses based here too. Billingham has been home to a potato crisp factory, affectionately known as the ‘Crispy’ for many years.

Lying at the junction of the A19 and A689, and close to the A66 gives Billingham excellent access in all directions: to Hartlepool in the east, Sunderland and Newcastle to the north, Middlesbrough and York to the south (linking to the A1), and Darlington, Sedgefield, Bishop Auckland and Durham to the west and north -west. From the A1, the A66 provides a quick route to the Lake District. There are reasonable bus services in the town and the station has an hourly service in each direction on weekdays northwards to Hartlepool, Sunderland and Newcastle and southwards to Middlesbrough.
Across the parish there are over a dozen primary schools and two secondary schools as well. Billingham has several health centres providing GP and family health services, a number of dentist surgeries both private and NHS, and opticians. There are hospitals close by in Stockton, and further afield in Hartlepool and Middlesbrough.
The Billingham Team was formed in 2013 with the amalgamation of the 5 parishes in and around the town of Billingham. Since, the parish has been slimmed down into 4 churches, each with their own differing worship styles and patterns. Discussions are underway to reduce this further to 3 churches. With careful stewardship this could provide the opportunity to further consolidate the congregations. 

5.  Person Specification

· Ordained ministry, including experience in pastoral care and mission.
· Proven ability to provide spiritual guidance, set strategic direction, and encourage discipleship.
· Excellent communication skills, empathy, and ability to listen effectively and build positive relationships.
· Capacity to work effectively within a team of clergy, delegate appropriately, and support the gifts and callings of others.
· Experience leading change and transformation creatively and collaboratively.
· Proven ability to manage a varied and demanding workload.
· Ability to handle conflict constructively and resolve issues within the community.
· Experience working with diverse groups, including different denominations and wider community.
· Familiarity with digital tools to connect and engage with the community.




