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EQUAL OPPORTUNITIES MONITORING FORM
The Diocese of Newcastle (Diocesan Board of Finance)
The Diocese of Newcastle wholeheartedly supports the principle of equality of opportunity in employment and believes in the benefits of a workforce drawn from a wide cross-section of the community.
You are invited to answer the questions below. Such information will be held securely and confidentially and solely for the purpose of monitoring. By completing and returning this form you are consenting to the use of this information for this purpose. 
Please do not staple/attach this form to the application for employment form if you submit hardcopies.
Thank you.
Please put an X in the relevant box. 
Gender:	



Male		Female		Prefer not to say	

Ethnicity:
	Asian
	Black
	Mixed
	White
	Chinese/Other
	Prefer not to say

	
Asian British


	
African


	
White/Asian

	
British


	
Chinese

	


	
Bangladeshi


	
Black British


	
White/Black African



	
Irish


	
Other


	

	
Indian


	
Caribbean

	
White/Black Caribbean


	
Other


	
	

	
Pakistani

	
Other

	
Other



	
	
	



Age:
16 – 25	


26 – 35


36 – 45


Over 46 years	


Prefer not to say


Disability:
Do you have a disability as defined by the Equality Act 2010?
Yes  			No	Prefer not to say 	




If yes, please indicate which of the following best describes your disability.

Co-ordination, dexterity/mobility		


Mental Health


Visual




Speech


Learning Difficulties
Hearing


Other, please specify




Date form completed:  …………………………………………


Please return your Equal Opportunities Monitoring Form to: 

[bookmark: _GoBack]Ruth O’Hagan, Administration Lead, Church House, St John’s Terrace, North Shields NE29 6HS, or email it to recruitment@newcastle.anglican.org 
Equal Opportunities Monitoring Form
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